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Creative Commons Attribution License 4.0 International License Abstract The purpose of
this study was to decide whether the Solution Focused Brief Therapy group counseling
could improve the career choice decision-making ability. This study applies a
quasi-experimental approach wi th a population of 47 students at the Muhammadiyah 1
Palangkaraya Senior High School.

The sample amounted to sixteen people takes purposefully from the results of the Likert
scale of career choice with low understanding criteria in career choice and the results of



the recommendations of counseling guidance teachers in schools. The research data
were collected by several data collection instruments, namely scales, observations, and a
checklist of students' problems. The results of the experimental group's st atistical
analysis showed that the significance value of the t -test value was -1,700, with a
significance level of 0.234.

Because T count <T table (df = 7) with an amount of -1,300> 1,894, the null hypothesis
test is accepted, and the alternative hypothesi s test rejects. While in the control group,
the significance of the t -test value was 0.823, with a significance level of 0.438. The T
count <T table (df = 7) with a value of 0.823 <1.894 then, the nulled hypothesis test is
accepted. From the results of the two groups, there was a more significant influence on
the solution -focused therapy group's counseling services than the group counseling
without using techniques on students' ability to make career choice decisions.

Keywords Career Choice Decision -making Ability, Solution Focused Brief Counseling,
Group Counseling 1. Introduction Students at the high school level have an age range of
fifteen to eighteen years. Adolescence is often prone to changes in various fields, both
personal, social, learning, and career. During this period, there will be many changes
concerning psychosocial relationships with parents and dreams of the future. Along with
the diverse development of adolescents, adolescents are too faced with various
problems. As a part of the school, students cannot avoid multiple issues such as
individual problems: learning problems, self -confidence, self -esteem.

Group problems: adjustment, bullying, romance [1]. Individuals as unique individuals
have many differences, such as intellectual abilities, personalities, self -development,
characteristics, and diverse needs, and cannot equate. The aspiration or ability to plan a
career in the future is one thing that must achieve as a form that he has reached the
appropriate development for his time. Students can jump into higher education at the
high school level, in line with the goals of Senior High School education, namely, to
prepare students who will continue th eir education to a higher level, in contrast to
vocational high schools, which have a skill set according to their expertise, they can
directly enter the work world [2]. Students in Senior High Schools must be a ble to
prepare everything related to their career choices later.

The decision is taken by yourself with a variety of careful 6636 Focused Solution Group
Counseling as a Solution to Improve Career Choice Decision-making Abilities
considerations to no disappointment or regret in the future. Every choice that makes it
appropriately accounts for, and if a proble m founds later, students expect to take
attitudes and actions to solve them correctly. Students who will continue their education
or go straight to work cannot just do it but go through a planning or decision- making



process related to the desired career.

M istakes in making career choices will have a harmful impact in the future, so there is a
need for proper treatment by carrying out a meta-analytic procedure of career choice as
has been done [3]. Besides that, you c an also use a test tool to find suitable career
options [4]. A career is a description of a person's personality and behavior related to
activities and experiences in the span of a person's work journey [5]. In making career
choices, a person usually adapts to their talents and interests [6]. Career consists of a
sequence of experiences or a person's life, which gives continuity and tranquillity to
individual attitudes and behaviors.

Career choice decisions are planning in determining career choices. Factors that
influence career decision-making are internal and external [7]. Krumboltz's career theory
explains factors that influence decisions, namely intrinsic factors, environment, life
experience, and personal skills [8]. When a person has decided, he is expected to
commit, believes in his a bilities, has the power in his field, and be mature because of his
personality development. Decision-making influences my interest [9].

Health also has a significant contribution to make in determining career choices [10] .
The career journey process is a long process that a person will experience from choosing
options that follow the abilities and skills he has and assessing the choices made. The
next stage is to mature on the choices he has made as an inseparable part of himself.

Judging from various factors that influence people in making career decisions, people
are required to make career plans as early as possible, one of which is to have all
matters related to career choices, when someone with career information tends to have
problems in determining future careers. Therefore, it is necessary to prepare to face
these conditions, namely after the educational process following their skills and abilities.
Teenagers, as a transitional period, often experience career choice problems [11] . The
majority of adolescents who are not yet aware of their career choices will join with their
peers to make choices.

When this condition occurs, and these adolescents do not have the ability and expertise
in that field, career choice problems will arise. Often also encountered adolescents who
make career choices based on their parents' preferences, and most of them tend to be
silent and follow them, resulting in a lack of motivation in students. Indecision and
ignorance in making career choice decisions have an impact on less realistic career
choices. This choice arises because students are not interested in their fields,
compulsion.



Such a career choice is because the person cannot yet be independent in strengthening
his career choice. Previous studies on career options have also been carried out by [12,
13, 14, 15, 16, 17] Based on the analysis of a checklist of problem topics in
Muhammadiyah 1 Palangka Raya Senior High School, the highest proportion is future
problems and dreams. The results of interviews with several students were doubtful
about the majors the y would like to take. Counseling is one way to solve problems, as
has been done by several previous studies [18, 19].

One alternative to improve the ability to make career decisions is to use brief
counseling. This counseling brief has been in use since the 1980s [20] . Solution-Focused
Brief Counseling is an approach that develops based on strengths and skills in
constructing the problems it is facing [21] . The metadata res ults for the past five years
of counseling have focused on practical solutions to career problems. Other studies also
show that the Solution Focused Brief Counseling is superior to dialectical counseling
[22]. Short Solution Focused Counseling is also useful for dealing with vario us issues
related to anxiety [23].

Brief counseling sees as effective in dealing with multiple problems [24]. Solution
Focused Brief Counseling is an approach that emphasizes a postmodern view [25].
Solution -focused brief counseling is most effective when both the counselor and the
counselee set clear goals in the counseling process [26] . A Short Solution Focused
Counseling Approach emphasizes the strengths you have to transform yourself into a
more effective person [27] . This approach emphasizes solutions to help the counselee.

It is not too focused on the problem because the problem must be immediate to ignore,
and a solution finds following the ability and choice of the counselee's heart. Although
focusing on solutions does not mean that this counseling is very short, this counseling
will focus more on planning to solve s tudents' problems and arranging students on
what to do. Brief counseling is an approach that aims to deal with counselees from
various backgrounds because this approach does not emphasize diagnosis. This
approach focuses on the counselee's frame of referen ce.

This approach also encourages the counselee to integrate and enhance actions that
have been proven successful and in accordance with their terms of reference [28, 29]. 2.
Materials and Methods 2.1. Research Methods The type of research used in this research
is the quasi-experimental research design Nonequivalent Groups Designs. Quasi
-experimental research design Nonequivalent Groups Designs will guide so that the
study's objectives can be achieved [30] .

The purpose of Universal Journal of Educational Research 8(12): 6635 -6640, 2020 6637



this experimental research use to find a relationship between one variable and another
[31], [32]. Research variables that will seek are the Ability of Career Choice Decision
Making, and Solution Focused Brief Counseling. Below is a picture of the research
design used. The flow of this quasi -experimental research begins by forming two
groups, namely the control group and the experimental group. The experimental group
gives solution-focused counseling treatment, while the control group did not get this
treatment.

The control group used to compare the experimental group's results to compare the
pretest and post -test between the control group and the experimental group. In the
next stage, before the solution-focused counseling, the resear cher conducted a pretest
to the control group and the experimental group. When the counseling focused on the
experimental group's solution, the next stage of this research is to post -test the
experimental and control groups.

The final step in this research is to analyze the pretest and post -test to determine
whether the counseling focuses on practical solutions or is not used to make career
decisions. The analysis results can also use to answer whether the research hypothesis is
accepted or rejected. 2.2. Population and Sample Population in experimental research is
an absolute must, with the research population determining the examination [33]. This
study's population was studen ts majoring in Social Sciences at Muhammadiyah Senior
High School, amounting to 47 people. The following is a detailed breakdown of the
study population. Table 1.

Research population No Class Students Total Male Female 1 Xl social Sciences 1 11 11
22 2 Xl social Sciences 2 13 12 25 Total 24 23 47 From this population, then identified so
that research samples can found. The sample selection used purposive sampling. From
the results of the purposive sampling analysis, it found that the study sample was 16
people. The sample consisted of eight women a nd eight men who had career choice
problems. The sample selection obtains from the Likert scale analysis results, and 16
people had low career selection abilities. The class teacher also recommended the 16
people in question because they tended to experien ce confusion in determining career
choices.

2.3. Data Collection Techniques Appropriate data collection techniques also need to be
taken into account so that when the data collection process is doing, it can produce
objective and accountable data. Researchers who are involved directly in the field will
allow for a more in -depth collection of research data. Researchers in this study used
observation and a Checklist of Problems as a preliminary research data collection
technique, while for data collection rel ated to career choice using a scale.



From this observation process, it will be possible to determine what people need or
what problems occur in the population. In this case, the researcher made observations
to observe students' behavior in class Xl social Sciences. The use of problem checklists
shows things that have happened or are happening in a person's life, especially career
selection. This process takes place by selecting and filling out the Problem Checklist
according to the conditions they are exper iencing. This study uses the Problem
Checklist as a tool to find out how students' career choice decisions make. 2.4. Research
Instrument Researchers will use the Likert scale as an instrument in data collection.

This research instrument is important because it is a tool to measure the understanding
of research activities [34] . The scale uses to measure personality about career choices.
The choice of answers on the Likert scale uses the options Strongly Disagree, Disagree,
Agree, Strongly Agree, for all items listed on that scale according to the respondent's
situatio n. The Likert scale used in this study consists of 61 items that measure the ability
to make career decisions.

The scale consists of three sub -studies, namely (1) knowledge and self-understanding
of career choice decisions as many as 33 items, (2) knowledg e of understanding the
world of work in making career choice decisions 28 items, and (3) reasoning about the
world of work with five items. The analysis used in this research is quantitative data
analysis using the Paired-Sample T-Test, Paired-Sample T-Test, or better known as the
Pre-Post Design. This design involves two measurements on the same subject to get a
specific effect or treatment. 3.

Result The research analysis results showed that the researcher conducted a brief
therapy group counseling focused on improving students' career choice decision
-making at Senior High School Muhammadiyah 1 Palangkaraya. Researchers used a
career choice understandi ng scale as a research data collection tool to determine the
difference 6638 Focused Solution Group Counseling as a Solution to Improve Career
Choice Decision-making Abilities between the pretest and post-test results. Following
are the results of the analysis in question Table 2.

The results of the pretest and post -test data analysis NO Name Experiment gro up
Name Control Group Pretest Posttest Pretest Posttest 1 AF 152 201 MM 183 183 2 RAP
177 1821L 212 188 3 EMP 174 181 AM 187 175 4 FN 166 194 MG 178 182 5 AA 177 176
T 180 189 6 NZ 208 176 M 201 1817 AAZ 174 216 MI 176 188 8 AU 194 193 ZA 169 169
The pretest -posttest table analysis results for the experimental group and the control
group above show that the eight control group and eight experimental group people
have significant changes. Changes in scores between the experimental and control



groups show that the difference a better seen in the experimental group than in the
control group.

The following is an explanation of the results of the calculation of SPSS in implementing
solution-focused short therapy group counseling to improve career choice decision
making at Muhammadiyah 1 Palangkaraya Senior High School. To clarify the following
discussion following is presented in diagrammatic form. Figure 1. Experiment group The
experimental group analysis results showed that each student experienced a better
chance, and it could prove by a post -test score that was better than the pretest score.

The diagram analysis above can also understand that brief solution -focused counseling
is useful for improving student career choice. AF students had an increase of 48 points,
RAP students had an increase of 7 points, EMP had an increase of 7 points, the FN had a
rise of 28 points, AA had an increase of 7 points, NZ had an increase of 3 points, AAZ
had an increase of as much as 42 points, and the AU has increased by 4 points. Figure 2.
Control Group The diagram above analysis clarifies that there is no significant change;
the study results show that only one person has changed, namely the initials T. Better
among his classmates.

Results of the Pretest and Posttest of the Experiment Group and the Control Group. The
following is a presentation of the results of the SPSS calculations in the im plementation
of solution -focused brief Counseling group counseling to improve career choice
decision-making student at Muhammadiyan 1 High School, Palangkaraya Table 3. Paired
Samples Statistics Mean N Std. Deviation Std. Error Mean Pair 1 Pretest 62.00 8 6.164
2.055 Posttest 110.33 8 5.635 1.878 Based on the table above, it seems there was a
process of increasing, on average, from 62.00 to 110.33.

An average increase of 48.33 occurred. With the analysis results above, so that solution
-focused counseling can increase the ability to make career deci sions. The results of the
analysis to test the hypothesis on the experimental group shows that Asymp. Sig
(2-tailed) of 0.024, so it can conclude that the Asymp Sig. (2 -tailed) <significant level ( a
/2 = 0.05), which is 0.235, which means that there is a significant effect. Solution-focused
counseling has a significant role in increasing understanding of career choice for
students. The right career choice in life will help a person be more productive and
develop better abilities according to his career choice.

A career is an absolute thing in a person that ultimately must be chosen and lived.
Studies conducted in Greece show that career choices are influence by gender
stereotypes [35]. Men are more dominant in a career, as evidenced by men's presence in
152 201 177 182 174 181 166 194 177 186 208 211 174 216 194 198 Pr etes t pos t es t



Experiment Group AF R AP E M P FN AA NZ AAZ AU Universal Journal of Educational
Research 8(12): 6635 -6640, 2020 6639 every career field choice. However, that does not
mean that women have low career opportunities. Everyone has the same career
opportunities and choices according to the abilities they have.

So that students need to get support in choosing an appropriate career [36]. One of the
services that can help students make the right career choice is counseling that focuses
on solutions. This counseling service has proven to help s tudents make career choices,
as evidenced by the increase in the average from 62 to 110.33. This counseling service
will guide students to be able to choose careers according to their talents and interests.
The selection of the appropriate career will create a harmonious career path in his life.
Students will not experience difficult career problems later if they receive careers and
treatment from an early age.

Solution-focused counseling services create a deep understanding of how to make a
person responsi ble for his choices. Students also are guided in determining the right
choice and according to their abilities. 4. Conclusions The researchers concluded that
from all the analysis results, it could see that the solution -focused brief therapy group
counseli ng can improve career choice decision-making skills. The significant value of
the t -test value -1,700, with a significance level of 0.234. Because t count <t table (df =
7) with an amount of - 1,300> 1,894, the null hypothesis test is accepted, and the alte
rnative hypothesis test is a reject.

Whereas in the control group that was only given counseling treatment without special
treatment, the t -test technique's significance value was 0.823, with a significance level
of 0.438. Because t count <T table (df = 7) with a value of 0.823 <1.894, the null
hypothesis test is accepted and alternative hypothesis testing. The hypothesis concluded
a more significant effect of solution -focused therapy group counseling than group
counseling without using techniques for retri eval career choice decisions. Suggestions
in this study are other than parents who contribute in determining children's career
choices. The school also plays an essential role in career choices. School is a bridge for
children to be able to choose suitable career options.

The school hopes to provide service facilities to students in providing career choice
services. Guidance and counseling teachers in schools hope to be active in providing
appropriate services so that children can develop their careers opti mally. The right
career choice will create job satisfaction and work motivation, and impact work
productivity, getting better. Acknowledgments We want to express our deep gratitude
to Muhammaidyah University Palangkaraya, who always supports both morally a nd
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